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Pictured: The Jaguarrrr Pirates racing for 
COSMIC at 5 Merchants Square

Employee of the Quarter 
Find out the Winners, Runners up and Nominees of 
our Employee of the Quarter scheme! (pg. 12).

A Chance to WIN!
Answer our technical question to win a prize! All 
answers to be submitted by the 20th September  
(pg. 22).

'A Day in the Life' of an Account Manager
We caught up with Luke Poole to get his thoughts 
on life as an Account Manager (pg. 4). 

A note from Paul Roberts, Managing Director
Paul Roberts provides a business update & 
welcomes new staff members (pg. 2).

            H I G H L I G H T S

Jaguar's in-house Quarterly Newsletter

Our new Newsletter name 
was given by Bebe Ray, 

Administrator at Head Office.
Thank you Bebe!



Paul Roberts,
Managing Director
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A note from Paul Roberts, 
Managing Director 

"In our Commercial Update we feature a number of new sites 
including those previously managed by Birchalls. Birchalls 
were a great business which delivered a great service to their 
customers. For those of you that suddenly found yourself 
working for Jaguar at very short notice, thank you for helping 
us to take on these sites in challenging circumstances! In our 
Health & Safety update we feature our recent RoSPA award. 
Congratulations to Louise and the team, a great win at a very 
busy time! In our 'Spotlight on a Site' feature we visit Lloyd’s 
of London, a fascinating business with a great team! On page 
6 we feature Perkbox. Please do make the most of this service 
as it’s free and can save you a lot of money! Our featured 
Technical article includes a case study on Energy Monitoring 
and Targeting. This is an area in which the business intends to 
attract more resources going forward. We have had a fantastic 
response to our 'Employee of the Quarter' competition! 
Congratulations to Mike Bradshaw, Marta Mrowiec and Neil 
Vincent and the runners up, great work! Our 'A Day in the Life' 
details life as an Account Manager through the eyes of Luke 
Poole.
'An inSite into our Community OnSite' will feature a Danson 
Runners update, helping out at Ivy Street Family Centre and the 
Dragon Boat Race at Merchants Square in support of COSMIC. 
Due to limited space in July’s newsletter we cannot feature the 

charitable work that many of you do on a regular basis. If you are 
currently supporting a charity and would like to raise awareness 
through this Newsletter then please contact Rebekka and we will 
do our utmost to feature you in the next edition. Lastly, we have 
included pictures of our very successful Summer Party, a great 
event where it was great to catch up with so many of you!
We are currently experiencing an unprecedented level of growth 
which is directly attributable to our excellent reputation within the 
central London Market, indeed our current challenge is to limit 
our growth to a sustainable level.  
When I formed the business 31 years ago I did not foresee this 
level of success. Our growth is entirely due to the great people 
and teams that work every day to do the right thing and deliver a 
great service to our customers. The measure of our success is not 
simply about new wins, but about retaining existing customers 
and I’m pleased to report that in the last two years we have lost 
only one contract which we resigned. Sustainable growth is 
hugely important to the future of the business and to manage 
this we frequently decline opportunities irrespective of their 
size. In the last 8 months we have declined some of the highest 
profile developments in Central London, and employed 184 new 
members of staff since November 2018.
I once again thank you for your efforts in making this business 
what it is today." Paul Roberts, Managing Director.

Welcome to our third issue 
of 'InSite.' I very much hope 
that that you find the content 
informative, enjoyable and 
interesting. Many thanks to 
Bebe Ray for arriving at the 
name. 

“

”
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In the last quarter we have been 
appointed at a total of 9 new 

buildings! We have featured our 
latest wins below. 

1 Angel Court, EC2 1 King William Street, EC4 The Blue Fin Building, SE1

Here East, E15

Paddington Estate, W250 Broadway, SW1

4 Kingdom Street, W2 2 Kingdom Street, W2 

3 Sheldon Square, W2 

Quarterly 
Commercial Update
New Buildings May - July 2019

In the last quarter 
we employed

69 new 
members of 

staff

Over the last 3 
months we have 

been appointed at

9 new 
properties

Since May 2019 
we have secured

£3.5m in new 
business
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We had a chat with Luke 
Poole, Account Manager 
since September 2018. 
Luke has been with the 
company for 11 years, 
starting out as a Site 
Supervisor at 1 Westferry 
Circus. 

How did you become an 
engineer?
I actually started my career as a 
bricklayer! My dad wanted me to get a 
trade when I first left school. 
Once I completed my brick laying 

apprenticeship, I began working at a 
company called Winsor and Newton 
and manged to get a mechanical 
engineering apprenticeship through 
them. I qualified with my City & Guilds 
and NVQ levels 1, 2 & 3.

What was your first 
engineering role?
I started my first job in the industry as a 
Mobile Maintenance Engineer. I learnt 
a lot looking after cinemas and police 
stations in the UK. I had to be able to fix 
lots of different types of systems and get 
it right the first time!
From being a mobile engineer, I 
went into a Site Supervisor role for 
Broadgate Estates. In the city, M&E was 
very different! I learnt about monthly 
reporting and the managerial side of 

maintenance and engineering. 

When did you start with 
Jaguar? 
I started with Jaguar over at 1 Westferry 
Circus as a Site Supervisor in 2008. 
I then went on to become the Site 
Manager overseeing a team of four, 
before becoming a Capacity Manager. 
I believe that Capacity management 
is the best way to get to know the role 
of an Account Manager. You get to 
experience a wide variety of clients 
and get a good understanding of the 
different expectations every customer 
has. 

What has been your 
toughest challenge?
As an Account Manager, I face different 

'A Day in the Life' of an Account
Manager at Jaguar    

Luke Poole, Account Manager



"From the first handshake 
in a tender meeting, to then 

winning the job and being 
on site from the contract 

commencement has been 
so rewarding and a real 

highlight of becoming an 
Account Manager."
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challenges every single week. My 
toughest challenge has been making 
the transition from being an onsite 
Manager to an Account Manager. It was 
all unknown to me; stepping out of my 
comfort zone and learning new things 
every day was tough! That said, I have 
loved every minute of learning the new 
role. 

What do you think is the 
best thing about being an 
Account Manager at Jaguar?
I have really enjoyed being part of the 
process from day one. From the first 
handshake in a tender meeting, to then 
winning the job and being on site from 
contract commencement has been 
so rewarding, and a real highlight of 
becoming an Account Manager. 

What advice would you give 
for someone looking to get 
into the role? 
My best advice for anyone looking to 
get into Account Management is to be 
prepared for the fact that there is no 
typical day! When dealing with new 
challenges day to day, there is a wider 
support network at Jaguar that you 
can always call upon. In my experience, 

everyone working at Jaguar is extremely 
approachable - whether that be a 
Senior Account Manager, a Director or 
Head of Department, there is always 
an open door to advice when needed. 
Throughout the role, I have learnt so 
much from other Account Managers, 
Seniors and Directors and have tried to 
take the best bits from all of them.
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New Perks!
Summer Holiday Perks
The summer season is in full 
swing, and Perkbox have some 
fantastic savings for the summer 
holidays! There are lots of different 
airport parking savings, cheap car 
hire and more.

To find out more about any Perk 
log in to the Perkbox website or

app.

Save on family day trips 

Have any questions? You can You can contact Perkbox’s team directly 
on via email at@ help-me@perkbox.com

Save on selected 
advance Virgin Trains 
fares  –  SAVE 15%

Yo u can a lso  save  up to  8%  on 
D isne yland Par is  hol idays ,  10%  on 
Haven h o l idays  and up to  45%  on 

Euro pean fami ly  breaks .



REMINDER: Please continue returning 
your monthly toolbox talks. We have 

seen a slight downturn in the return of 
toolbox talk records. Those sites who 

have failed to return their records will be 
reported to their Account Manager and 

will be contacted.

New Perks!
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In July we released a new safety 
bulletin that outlined the importance 
of accident, incident and near miss 
reporting. Under the Health and Safety 
at Work Act 1974, we as employees 
have duties to ensure that any injury 
at work including minor injuries are 
reported.
All injuries must be recorded in the 
Site Accident Report Book and a 
copy must be sent to the Health and 
Safety department. If an investigation 
is required, you may be asked to 
complete a H&S F018 Incident Accident 

Investigation form. 
Near miss reporting is an opportunity 
to stop accidents happening. Sharing 
learnings from near miss reporting 
assists our business in preventing 
accidents. To report a near miss you will 
be required to complete the H&S F019 
Near Miss form which must be sent to 
the Site Manager/Supervisor and a copy 
must be sent to the Health and Safety 
department. 
Recent statistics released by the Health 
and Safety Executive revealed a slight 
increase in the number of fatalities for a 

RoSPA 2019
We understand that excellent Health 
and Safety standards are paramount 
within our industry, and therefore safety 
is always at the forefront of everything 
we do. We would like to take this 
opportunity to thank every one of our 
teams across the organisation who 
helped to secure the award. Louise 
Davies, Jaguar’s Health and Safety 
Manager commented: “Although the 

level of health and safety at Jaguar is 
consistently high, we have been focused 
on developing and improving our 
health and safety strategies. We strive 
for exceptional standards of safety, and 
we intend on implementing innovative 
solutions as the business continues to 
expand.”

Safety Bulletin

•	 Slips and trips are the most 
common cause of major injuries at 
work.

•	 Asbestos would have claimed the 
lives of circa 10 million people 
globally before it is fully controlled.

•	 Each year in the UK alone around 
1,000 electrical accidents at 
work are reported to the HSE and 
approximately 25 people die from 
their injuries.

Did you know?

Health & Safety Update 

second year running.
The number of fatalities in the UK are 
up 6 from 141 in 2017-2018 and 135 
in 2016-17. If you wish to review the 
newly released statistics they can be 
found by visiting the HSE website: 
https://www.hse.gov.uk/.

We are very proud to 
announce that Jaguar 
received the Silver 
RoSPA award for the 
third consecutive year!
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CASE STUDY
Energy Monitoring and Targeting

Annual savings summary: 

50,750 kWh

£5,07514,255 
KgCO2

28% reduction 
in chiller 

consumption

Monitoring and Targeting is an energy management 
technique that can be applied to any type and size 
of organisation, including commercial, industrial or 
public sector properties.

The purpose of Monitoring and Targeting, is to relate 
energy consumption data to performance indicators 
such as weather so that a better understanding of 
how energy is being used can be established. Most 
importantly, it identifies excess energy consumption, 
signs of avoidable wastage and other opportunities to 
reduce usage.

Monitoring and Targeting was recently used at one of 
our sites to quantify the energy savings following on 
from a project carried out to improve chiller efficiency. 
At the site, the chiller flow set point was being manually 
adjusted to correspond with the varying outside 
air temperature. This is not an efficient method of 
operation. 
Jaguar’s Technical team implemented a chiller control 
strategy within the Building Management System to 
enable automatic compensation of the chiller flow set 
point against outside temperature. By recording these 
set point changes and using a Monitoring & Targeting 
programme to benchmark chiller consumption against 
cooling degree days, potential energy savings could be 
quantified, resulting in a more accurate payback period 
for our client.

What is monitoring and targeting?

Jaguar’s Technical team, pictured left to right: Will Kendal, Technical 
Services Engineer; Adam Nguyen, Technical Services Engineer; 

Tony Jackaman, Head of Technical Services; Stuart Colvin, Water 
Treatment Consultant; Rob Clayton, Technical Assessor and Gary 

Scofield, Technical Services Engineer.
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The reduction in energy consumption can be seen in the chiller regression analysis graph 
shown above. The monthly chiller consumption is plotted against cooling degree days showing 
the line of best fit (performance line). It highlights that there is a clear relationship between 
the chiller consumption and the weather. This allows us to predict future chiller usage based 
on historical consumption and outside air temperature.

It is expected that a 28% reduction in chiller consumption is possible which would result in a saving 
of 50,750 kWh, which would achieve a total saving of £5,075 per year!

If you think your site could benefit from a Monitoring and 
Targeting team, contact Adam Nguyen on:
anguyen@jbs-ltd.co.uk

An effective Monitoring and Targeting scheme will provide essential underpinning of your 
building’s energy management, allowing you to:

y = 23.881x + 9618.5
R² = 0.9141

y = 24.156x + 5327.1
R² = 0.9056
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Chiller Regression Analysis

Before Chiller Control Strategy Implemented
After Chiller Control Strategy Implemented

4.	 Identify potential lines of 
investigation 

5.	 Provide feedback for 
staff awareness 

6.	 Improve budget setting

1.	 Detect avoidable waste 

2.	 Identify overall trends in 
energy performance 

3.	 Quantifying energy 
savings 
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Spotlight on a Site: 
Lloyd's of London 

Jaguar secured the hard services contract 
at Lloyd’s of London in November 2018. 
It was a notable win, and we inherited 
a fantastic team of 25. The team are a 
very genuine and welcoming bunch and 
know the site inside out. The longest 
serving member of the Lloyd’s team is 
Lee Robertson, CAD Technician, who 
has completed 34 years of service. The 
combined years of service for the whole 
of the team is a whopping 234 years!
Darren Walton, Engineering Services 
Manager at Lloyd’s commented:
“There are a lot of reasons why I enjoy 
working within the Lloyd’s building: the 
team I have the privilege of working 
with, their support and knowledge of the 
building and that no day is ever the same. 
The Corporate Real Estate's “ONE TEAM” 
approach means that all service partners 
working within the building are all made 
to feel part of an enjoyable working 
environment with everyone willing to 

Client: Lloyd’s of London 
Square Footage: 522,000 ft²

Number of floors: 12 plus Room 
Level, Lower Ground, Upper & Lower 
Basements and 4 x Roof Plantrooms   

Size of team: 25
Staff coverage: 24/7 Coverage 

Chillers: 2 x Klima-Therm units at 
1700 kW & 1 x McQuay unit at 1700 kW
Boilers: 3 x Dual Fuel Gas & Oil Robey 

Lintherm units 2 x 3516 kW & 
1 x 1611 kW

Generators: 2 x 1875 kVA Harland and 
Wolff Marine diesel units supplying 415V 

3 phase 
Electrical Supply: 2 x UKPN supplies 

at 11 kVA 
Cooling Towers: 3 x Open Evaporative 

Cooling Towers

Building Facts

support and help each other. I think that this 
approach has helped to make us the unique 
team that we are.”
In 2011 at 25 years old, the building received 
a Grade One Heritage listing and was the 
youngest structure ever to obtain the status. 
The fact that the building is listed often 
sets many challenges for any repair work or 
alterations that may be necessary. Over the 
last two years, due to improvement works 
and essential repairs, the team has facilitated 
a total of 28 building shutdowns, most of 
which have required both incoming UKPN 
supplies be switched off. The reason that the 
building has been able to undergo so many 
shutdowns (ensuring the building has been 
returned to operational status and ready for 
occupation for normal business hours) is 
wholly down to the effort of the onsite team. 
Andrew Harris, the sites SAP has participated 
and overseen every shutdown, along with 
continuing to run the Lloyd’s sites in Chatham 
and Sittingbourne.

With a combined service of 
234 years, the team at Lloyd’s 
are certainly dedicated to 
the building! We visited the 
infamous landmark site and 
met the team behind the 
scenes…

1 Lime Street, EC3M 7HA
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Introducing some of the team at 
Lloyd's of London. First row: Mike 
Hayes, Account Manager; Darren 
Walton, Engineering Services 

Manager; Andrea Harris, Contract 
Administrator; Ronnie Bailey, Box Works 
Improver; Mike Bradshaw, Project 
Manager; Richard Miah , Technical 
Administrator. Second Row: David 
Lloyd, Mechanical Shift Technician, 
Clayton Dixon, Fabric Technician; Lee 
Robertson, CAD Technician. Back Row: 
Andrew Lesk, Box Works Coordinator; 
Andrew Henderson, Electrical Shift 
Technician; Rory Byrne, Electrical 
Shift Leader and Toby Smither, Stores 
Administrator.



Thank you to everyone 
who took the time to vote for 

your Employee of the Quarter.
Our winners and runners up were 

all assessed and chosen by our 
Directors. It’s fantastic to see 
so many of you recognising 

excellent work amongst 
colleagues and friends. 

Employee of 
the Quarter  
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Our Winners 

Mike received 
high praise for 
his involvement 
in closing the 
contract at the 
Cadogan Tate 
storage facility 
for Lloyd’s of 
London. Mike 
conducted site 
surveys of the facility in Hemel Hempstead 
and coordinated the Cadogan staff during 
the closure process. The assistant facilities 
manager at Lloyd's said: “Without Mike’s 
assistance we wouldn’t have been able to 
achieve closure of this contract on time. 
Please pass on my thanks to Mike it’s greatly 
appreciated.” Great job Mike!

Neil was 
nominated by 
both his Account 
Management 
team, and an 
occupier at Nova 
South. Neil gave 
assistance and 
guidance to the 
occupier who 
had recently moved into their floor 
and provided quotations for essential 
ad-hoc works. The outcome of Neil’s 
actions culminated in a twelve-month 
M&E maintenance contract with the 
occupier who stated: “Neil and his 
team are superb and instrumental in 
winning this.” Well done Neil!

Marta is one of 
our Roving
Administrators, 
and she 
consistently 
receives 
positive 
feedback from 
the Jaguar 
sites that she 
visits and supports. Marta demonstrates 
true dedication to her role, with great 
attention to detail and complete 
ownership of the tasks she takes on. 
One of Jaguar’s Site Managers who 
nominated Marta commented: “Marta is 
extremely proactive and a real pleasure to 
work with.” Well done Marta!

Andrew Ghagan, 
Support Engineer 

Supervisor

Allie Waite, Roving 
Administrator

Courtney Nish, Day 
Technician at The 

Heron

Allan Taylor, Site 
Manager at 100 New 

Oxford Street

Runners up Congratulations and well done to our runners up shown 
below who also received recognition for their hard work:

Mike Bradshaw, Project 
Manager at Lloyd's of London 

Marta Mrowiec, Roving 
Administrator

Neil Vincent, Site Manager 
(Tenants) at Nova South
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The Nominees  
Ryan Hunter, Improver at Berkeley Square 
House

Rachel Thomas, Mobilisation & Contracts 
Administrator at Head Office

Mike Berry, Support Engineer 

Catherine Waite, General Administrator at 
Head Office

Derrick Poku, Site Supervisor at 67 Lombard 
Street

Ian Etherington, Electrical Technician at Park 
House

Rob Clayton, Technical Assessor at Head 
Office 

Garry Traveller, Site Manager at Simmons & 
Simmons

Tara Osborne, Roving Administrator

Nasir Mirza, Tenant Supervisor at Mid City 
Place

Moses Miah, Electrical Technician at Nova 

Gary Raven, Site Supervisor
at 80 Cheapside

Tony Knight, Account Manager at Head Office 

Morgan Todd, Assistant Business 
Development Manager at Head Office 

Voting will re-open on the 1st of 
August. Please vote through our 

online survey tool at:
www.surveymonkey.com/r/

SH3JQVX
Please submit all nominations by 
15th October for your vote to be 

counted.

Get Voting!

We have listed all individuals who 
were nominated from May - July. 

Well done to everyone who was 
nominated and thank you for 

your continued hard work and 
dedication. 

Employee of the Quarter continued

If you need any help making your 
nomination, or have any questions 
please contact Rebekka on:
T: 0207 071 0748 
E: rgough@jbs-ltd.co.uk 



We had a great experience recently 
sorting through donations for our 
charity partners, the Ivy Street Centre. 
Their Growbaby unit receives hundreds 
of donations of baby clothes and 
equipment which are provided to 
parents in need completely free of 
charge. Through spending time with 
the team, we got to see the hard work 
that goes into providing such an 
invaluable service to the community. 
As an independent charity, Ivy Street 
rely on the generosity of donations 
and fundraising. If you would like to 
donate any of your old baby clothes or 
equipment, please contact the centre 
directly on: 020 7729 2789.

Danson Runners 

An InSite into our 
Community OnSite  

Ivy Street Family Centre
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On 29th June, the Jaguar 
sponsored Danson Runners 
performed a ‘Parkrun takeover.’ 
The Orange Army provided every 
volunteer for the weekly event 
which included the Race Director, 
Timers, Barcode Scanners, 
Funnel Managers & Marshalls. 
They also held a cake sale during 
the event and raised over £400 for 
a local hospice. Co-founder 
of the Danson Runners, Stephen 
Ralley, commented:

"Parkrun is a fantastic worldwide 
community initiative. It brings 
together thousands of people 
every Saturday morning and has 
played a huge part in the growth 
of our own club. Parkrun is totally 
reliant on volunteers, so it's great 
for the club to give something 
back by doing this takeover."

Why not give your local parkrun a 
go? For more information, go to: 
www.parkrun.org.uk.



Dragon Boat 
Race 2019

An InSite  into the A n n u al 
Dragon Boat  Race held  at 

Paddington Basin o n  2 5 th 
Ju ly.
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year to beat our 2018 time, and 
they also managed to raise over 
£1800 for charity COSMIC. We 
are very proud of our Pirates and 
look forward to competing again 
next year!” 

The Dragon Boat Race event 
raised over £20,000 for 
COSMIC, with the total still 
rising!

The  
Pirates!
On the 25th of July, the Jaguarrrrr 
Pirates braved the heat and 
torrential rain for the annual 
Dragon Boat Race at Paddington 
Basin. The race has been 
happening on the Paddington 
Basin canal for over 10 years and 
our team entered the race to 
raise essential funds for charity 
COSMIC (Children of St. Mary’s 
Intensive Care). COSMIC supports 
St Mary’s Hospital in Paddington 
by helping Paddington by helping 
patients and their families, and 

enabling the dedicated team to 
treat hundreds of critically ill
children from all over London 
and the South East each year. 
Despite it being the hottest day 
of the year, the Jaguarrrr Pirates 
came in at a very impressive 
fourth place out of eighteen 
teams! 
Sid Newbon, Senior Account
Manager commented:
“We had a fantastic time taking 
part in the regatta. Our team 
pulled together yet again this 
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The  
Pirates!

Jason Small, Electrical 
Technician at 5 Aldermanbury 
Square (pictured left) said: 
“What a great event for charity! 
It was a blast. I will definitely 
be competing again in the 2020 
Dragon Boat Race. I would love 
to be on the winning team next 
time as I feel there is a strong 
chance we could get in the 
medals! The Jaguarrrr’s are on 
the rise!!”

Our team this year came in 
fourth beating last years team 
by three places! The Pirates 
are pictured on page 16, upper 
tier from left to right: Jason 
Small, Electrical Technician 
based at 5 Aldermanbury 
Square; Darren Moss, Project 
Manager; Elliott Taylor, Account 
Manager; Hayden Van Tromp, 
Engineering supervisor based 
at Lloyd’s of London; Andrew 
Ghagan, Support Engineer 
Supervisor; Grace Roberts, 
Operations; Amy Marchant, 
Accounts Assistant. Lower tier 
from left to right: Eskender 
Abey, Roving Engineer; Paul 
Stevens, Estimator; Andrew 
Rowlands, Roving Engineer and 
Greg Deverell, Site Manager 
based at Mid City Place. 



Jaguar Events and 
Courses 

Join us for the annual Property 
5k run on the 5th September 
2019. The course will take place in 
London's beautiful Regent's Park. 
In 2018, Jaguar came 13th out of 20 
teams. Lets see if we can beat our 
time in 2019! 
Not a runner? No 
problem! If you 
would like to 
attend the 
event as a 
supporter 
that’s 
fine too, 
we would 
love to 
see you in 
support of our 
runners on the 
day.

Confirmed course dates

For any further information on our 
events, please contact Rebekka 

Gough: rgough@jbs-ltd.co.uk

COURSE TYPE DATE LOCATION 

LV 1&2 Training
Thursday 1st August: 09:00 – 13:00
Thursday 8th August: 09:00 – 13:00

Wednesday 14th August: 09:00 – 13:00
Head Office 

Focal point Training Tuesday 6th August 
15:00 – 17:00

Head Office 

L8 Training Thursday 15th August 
09:00 – 13:00

Head Office

(August - October 2019) 

Paul  Stevens
Joao Cabacinha
N e il  Harrod (GK)
Marcin Maciejewski
Andrew Ghagan
Grae me  McSorley
Tony Jackaman (C)
Connor Tomlin
Chris  Cook
Sam Potter
Dean Cook
Ge orge  Mather
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LGN's Property 5k PRS 5 Aside Challange

We had a great response to 
the 5-aside football team 
request and now have a full 
team! The event will be held 
at Powerleague Shoreditch, 
Braithwaite Street, E1 6GJ, 
with kick off at 17.30. Please 
come along and show your 
support!

19th September5th September 
The Team 



Jaguar Events and 
Courses 

Please contact  
Rebekka at

rgough@jbs-ltd.co.uk 
if you would like a 
copy of any of the 

photosThe Team 
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We held our annual 
summer get-together 
at Core Bar on Queen 
Street in June. The 
event was a success, 
complete with Beer 
Pong and a Cocktail 
Happy Hour!
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If you 
remember 

being snapped on the 
night but your 

photo hasn’t been 
featured, 

please contact
rgough@jbs-ltd.co.uk 
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Answer our technical question and submit your answer to Rebekka by the 20th September 
via email to:

rgough@jbs-ltd.co.uk

Everyone can enter whether you are technical or non-technical! As long as you send the 
correct answer to the above email address, your name will be entered into a prize draw. The 

winner will be informed via email and announced in the next issue. 
Good luck!
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WINYour Chance to Win 

Enter Jaguar’s competition to win 
a £25 One4all voucher! 

Good Luck! 

Spot the Difference!

April’s Winner!
The winner of April's 
technical question prize 
draw was Steve Taylor. 
Steve is a Handyman at 30 
North Colonnade and has 
been with Jaguar for 9 years 
7 months.Congratulations 
Steve!

Can you spot five differences between the two images below? 

I’m often found in 
electrical switchrooms. 

If you need the electrical 
supply disconnected in 
an emergency then you 
hit me very quickly and I 

should do the rest!  
What am I?



Do you know 
someone who 

would like to 
join our team?

Jaguar Building Services 
offer excellent finders fees to all 

employees who put forward successful candidates. 

£1,000 for non-technical positions and £2,000 for 
technical, supervisory, or managerial positions. The fee 
is payable to you upon the new employee successfully 

completing their 3 month probationary period.

Do you know 
someone who 
would like to 
join our team?

Your Chance to Win 



Vacancies 
•• 30 NORTH COLONNADE –SITE SUPERVISOR

•• 5 MERCHANT SQ. - MECHANICAL ENGINEER

•• 90 LONG ACRE - SITE MANAGER

•• 33 CAVENDISH SQUARE - ELECTRICAL SHIFT TECH 

•• IBEX HOUSE - MECHANICAL ENGINEER

•• CARNABY STREET - ELECTRICAL ENGINEER

•• HEAD OFFICE - MOBILISATION ENGINEER

•• HEAD OFFICE - HEALTH & SAFETY ASSISTANT

•• PADDINGTON CENTRAL - ESTATE ENGINEER

•• CREDIT AGRICOLE - ELECTRICAL SHIFT (CONT DAYS)

•• HERE EAST - ELECTRICAL SHIFT

•• HERE EAST - FABRIC ENGINEER

•• 50 BERKELEY STREET - MECHANICAL ENGINEER

•• RATHBONE PLACE - SITE CONTRACT MANAGER

•• RATHBONE PLACE - SITE SUPERVISOR

•• THE GUARDIAN (KINGS PLACE) - HANDYMAN

•• 1 ST MARTIN'S LE GRAND - SHIFT MECHANICAL 

•• ROVING ENGINEERS ALSO WANTED TO JOIN OUR TEAM

Should you know of 
anyone to fill the above 
positions, please contact 
Grace Roberts.
Tel: 0207 071 0701

Email: groberts@jbs-ltd.co.uk

Jaguar Building Services

6 Gracechurch Street

London, EC3V 0AT

Tel: 0207 071 0700

Email: enquiries@jbs-ltd.co.uk

Quiz Answers 

Contact us
For regular  update s,  visit  our 

we bsite  and fol low us  on Twitter 
&  L inke dIn for  our  latest  news 

and announcements:

www.jbs-ltd.co.uk @JBSMaintenance

Our Spot the difference models 
featured below are on the roof of 

one of our sites, One Knightsbridge 
Green (SW1). The five difference 

have been circled in red. 
The building has been a part of 

Jaguar’s portfolio since September 
2012!

From left to right: Nicholas Vastano, 
Electrical Technician; Dave Grogan, 

Technical Services Manager and Dean 
Cook, Electrical Technician. 


