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Introducing our Mental Health First Aiders
We meet our Mental Health First Aiders and find out 
what helps them to relax and unwind (pg. 4).

Perks at Home!
We have found some great Perks that can be 
accessed at home through your Perkbox account 
(pg. 15).

'A Day in the Life' of Andrew Rowlands
We get a glimpse into a day in the life of Andrew 
Rowlands, Roving Engineer at Jaguar (pg. 10). 

A note from Robbie Kitson, Associate Director 
A sincere thank you message from our Directors 
and Senior Management team for everyone's hard 
work over the past few months (pg. 2).
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Pictured: The team at One Westferry Circus. Top tier 
from left to right: Dean Higgs, Site Manager; Domenico 

Camarda, Mechanical Technician and Stephen Shepherd, 
Electrical Technician. Bottom tier: Louise Cook, Assistant 
Building Manager; Ian Osborne, Senior Building Manager 

and Shannon Casey, Roving Administrator.
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Welcome to the sixth edition of InSite.
I would like to begin by saying on behalf of the 
Directors and our Senior Management team, 
how very proud we are of you all during these 
uncertain and unparalleled times. The Covid-19 
pandemic is having a huge impact on every 
aspect of our daily lives and your resilience and 
resourcefulness has enabled us to continue 
to meet our customer’s requirements with 
minimal disruption. The dedication of our site-
based teams and Head Office support has kept 
our buildings open and operational. 

We are extremely grateful for your continued 
commitment and unwavering support. When 
this crisis passes, as it eventually will, I hope we 
get the opportunity to offer our sincerest thanks 
to each and every one of you. Keep well and 
stay safe.

“

“

This  edi t ion  inc lude s  so m e n e w a dva n cem en ts  and 
achie vements  for  us  a s  wel l  a s  o ur  regula r  features . 
F i rst ly ,  we are  p leased to  in t ro duce o ur  Men ta l  Health 
First  Aiders  (MHFA's) ,  wh o  h a ve  a l l  recen t ly  co mp leted 
a  course  in  MHFA in  th e  wo r k pla ce .  T h e t ra in in g 
was  des igned to  man a ge h ea l th  a n d wel lb ein g 
proact ive ly,  minimise  th e  im pa ct  o f  m en ta l 
heal th  on our  bus in ess  a n d o ur  peo ple ,  a n d 
promote  and mainta in  h ea l th y  wo r k pla ces . 
Our  MHFA’s  are  on ha n d to  o f fer  suppo r t 
to  anyone who may  n eed i t . 
In  March 2020,  our  H ea l th  &  S a fety 
department  achie ve d th e  Ro S PA  Go ld 
Award!  Their  hard  wo r k  a n d e f fo r ts  o ver 
the  last  12  months  h a s  rea l ly  pa id  o f f, 
congratulat ions!
The ‘Spotl ight  on a  S i te’  feature  th is 
quarter  i s  One West fer r y  C i rcus .  T h is  i s  a 
wel l -establ ished co n tra ct  fo r  Ja g ua r,  wh ich 
we have  mainta ined fo r  o ver  14  y ea r s !  T h e o n - s i te 
team have  recent ly  a ch ie ved a n  im press ive  sco re  of  9 8 % 
on our  customers  en gin eer in g  a udi t .  Co n g ratulat i ons  to 
Dean Higgs ,  S i te  Man a ger,  a n d h is  tea m . 
Our  ‘A  Day in  the Li fe  of ’  features  A n dre w Ro wland s , 
Rov ing  Engineer.  Andre w h a s  b een  with  th e  b us iness 
for  a lmost  5  years  a n d h e  o f fer s  so m e g reat  a dv ice  for 
anyone want ing  to  get  in to  th e  in dustr y. 
We received a  tota l  o f  22  n o m in at io n s  o ver  th e  last 

3  mont hs  t hrough our  'Employe e  of  the  Quarter' 
scheme.  Wel l  d one to  a l l  t he  nomi nees ,  you can f ind  the 
wi nners  and  runners  up  on page 1 6 .  Keep  up  t he  good 
work!

'An InSite  into our  Community Onsite '  features 
on what  you have  a l l  been up  to  d ur ing 

t hese  unp reced ented  t i mes .  We a lso  have 
an up d ate  f rom t he  Danson Runners 

who have  combi ned  t hei r  enjoyment 
for  runni ng  wi t h  fund rai s i ng  for 
t he i r  local  communi t y,  ra i s ing  much 
need ed  fund s  to  t he  Greenwich and 
B ex le y  Hosp i ce  -  a  t ru ly  worthwhi le 
cause .

P lease  d o cont i nue to  check  your 
emai ls  for  ne w benef i ts  f rom our 

p r i vate  heal t h  p rov i d er,  V ital ity. 
The y  are  a lways  re f reshi ng  t hei r  o f fers , 

and  many of  t he i r  latest  p romot ions 
can be  accessed  f rom home.  Ad d i t i onal ly , 

V i ta l i t y  have  recent ly  part nered  wi t h  B i g  White 
Wal l .  B i g  Whi te  Wal l  i s  an  award -wi nni ng  onl i ne  mental 
heal t h  ser v i ce  whi ch  p rov i d es  sup p ort  and  gui dance 
and  i s  f ree  to  use . 
There  are  a lso  some great  new pe rks from home  for 
you to  enj oy,  Perkbox  i s  f ree  to  a l l  o f  emp loyees  so 
p lease  take  ad vantage on what  i s  on  of fer.

This edition 
includes some 

new advancements 
and achievements, 

as well as our 
regular features

Business update

A note from Robbie Kitson, 
Associate Director 

Robbie Kitson,  A sso ci ate D i recto r



Over the last quarter, we 
have competitively tendered 
and secured 3 new buildings 

covering over 1.4 million ft²

Business update

New 
Buildings 
January - 

April 2020
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One Embassy Gard en s,  S W1 Re -te nde r  succe ss  at  Kings Place ,  N 1

Jaguar  were  awarded a  12- m o n th  co n tra ct  to 
del iver  hard  ser v ices  at  On e E m ba ssy  G a rden s .  1EG 
is  the  f lagship  bui ld in g  wi th in  th e  de velo pm en t 
port fo l io,  cover ing  215 , 000  ft².

50 Bank Street,  E14

Television Centre,  W1 2

50 Bank Street  i s  located wi th in  th e  h ea r t  o f  Ca nar y 
Whar f  and over looks  Jub i lee  P la ce .  T h e co n tra ct 
commencing  in  Apr i l  2020  wi l l  b e  led  b y  A cco un t 
Manager  Ian  Fa i r le y  a n d a  tea m  o f  s ix  s i te - ba sed 
sta f f.

In  March,  we 
achieve d the Gold 
RoSPA award for 
our  health & safety 
ope ration!

Loui se  Davi es ,  Heal th 
and  Safet y  Manager 
commented :

“ Over  t he  last  12 
mont hs ,  we have 
taken s i gni f i cant 
measures  to  enhance 
our  H&S p ract ice 
and  we are  ver y 
p roud  at  e ver yone’s 
cont i nued  d edicat ion 
toward s  i mp roving 
safet y  across  the 

organi sat i on.  Our  emp loyee’s  sa fet y  i s  at  t he  foref ront 
o f  e ver yt h i ng  we d o,  and  t h i s  award  i s  testament  to 
our  ap p roach i n  keep i ng  p eop le  safe  at  work .”

Ste ve  Jackaman,  Op erat i ons  Di rector  sa i d :

 “ Thi s  i s  a  fantast i c  achi e vement  for  t he  bus i ness . 
Congrat ulat i ons  to  our  Heal t h  &  Safet y  team for 
t he i r  hard  work  on Jaguar ’s  H&S management 
system t hroughout  2 0 1 9  and  t hank you to  a l l  o f  our 
col leagues  for  help i ng  us  achi e ve  t h i s  award .”

Jaguar  were  appointed b y  S a v i l l s  fo r  a  th ree - y ea r 
hard  ser v ices  contra ct  at  th e  Tele v is io n  Cen tre 
in  White  C i ty.  The  con tra ct  in c ludes  th e  estates 
s ignature  Courtyard  a n d G ra de I I  l i sted  A pa r tm ents .

We are  p leased  to  announce t hat  fo l lowi ng  a 
comp et i t i ve  re -tend er  p rocess ,  Jaguar  were  awarded 
a  ne w t hree -year  M&E cont ract  at  K i ngs  P lace .
The 5 0 0 ,0 0 0  ft² bui ld i ng  i s  an  op en,  mult i -ar ts  venue 
combi ned  wi t h  se ven f loors  o f  o f f i ce  space and 
restaurant  fac i l i t i es . 



Introducing Jaguar's 
Mental Health First 
Aiders 

We now  h ave 11 
Me ntal  Health First 
A i de rs  th roughout 
th e  organisation 
and  w il l  b e  looking 
to  train more 
ove r  th e  next  12 
m onth s. 
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We a re ver y  pleas ed 
to  an n oun ce that  we 
n ow  h a ve 1 1  trained 
Men ta l  H ea l th F irst 
Aiders  at  Ja g u ar.

A s  an organisat ion,  Ja g ua r 
Bui ld ing  Ser v ices  ha ve  b een 
work ing  towards  gett in g  a 
better  understanding  o f  o ur 
overa l l  mental  heal th  a n d 
wel lbeing .  Mental  h ea l th  ca n 
st r ike  at  any  t ime an d ca n 
a f fect  people  f rom a l l  wa lk s  o f 
l i fe . 
A l though th ings  are  im pro vin g , 
st igma st i l l  ex ists  aro un d 
mental  heal th  and as  a  so c iety, 
we don' t  tend to  kno w h o w 
to  take  care  of  our  m en ta l 
heal th  l ike  we do our  ph y s ica l 
heal th .  This  means  th at  peo ple 
may not  know how to  suppo r t 
a  f r iend,  fami ly  memb er  o r 
col league exper iencin g  a 
mental  heal th  issue ,  o r  wh ere 
to  go  for  support  wi th  th ei r 
own mental  heal th .

Jaguar ’s  Mental  Heal th  F i r st 
A iders  have  been int ro duced to 
help  tackle  th is  st igm a  a n d to 
prov ide  support  for  th o se  wh o 
need i t .

So,  what  can our 
Mental  Health First  Aider’s 
assist  you with?

I n  gen eral ,  t he  ro le  of  a  Mental 
H ea l th  F i rst  A i d er  i n  t he  workp lace 
is  to  b e  a  p oi nt  o f  contact  for  an 
em plo y ee who i s  exp er i enci ng  a 
m en ta l  heal t h  i ssue  or  emot i onal 
d ist ress .  Thi s  i nteract i on could 
ra n ge f rom havi ng  an  i n i t i a l 
co n ver sat i on t hrough to  sup p ort i ng 
th e  per son to  get  ap p rop r i ate  help. 

Our  M en tal  Heal t h  F i rst  A i d ers  have 
b een  t ra ined  to  ass i st  wi t h  a  var i et y 
o f  i ssues ,  i nc lud i ng  p rov i d i ng 
suppo r t  and  gui d ance for  p eop le 
wi th ,  st re ss ,  d ep ress i on and  many 
m o re  m ental  heal t h  i ssues . 
T h ei r  a im i s  to  help  emp ower 
peo ple  to  access  t he  sup p ort 
th e y  m ig ht  need  for  recover y 
o r  successfu l  management  of 
sy m pto ms.  Thi s  could  i nc lud e se l f -
h elp  b o oks  or  websi tes ,  access i ng 
th era py  ser v i ces  t hrough t hei r  GP, 
th e i r  school  or  p lace  of  work ,  onl i ne 
se l f - re fer ra l ,  sup p ort  group s ,  and 
m o re .

Some things to  look o u t 
for  in  yourself  and yo u r 
colleagues.. .

• 	 B e i ng  more  anx i ous  or  i r r i table 
t han normal

• 	 D i srupted  s leep  –  s leeping  too 
l i tt le  or  too much

• 	 I so lat i on –  not  soc i a l i s ing  or 
goi ng  out  and  d oi ng  t h ings  the y 
use  to  enj oy

• 	 Confused  t h i nk i ng  or  lack  of 
concent rat i on

• 	 Feel i ng  ext remely  sad  or  low
• 	 Change i n  eat i ng  habi ts  –  e i ther 

lack  of  ap p et i te  or  i ncreased 
hunger.

Mental  Health Awaren es s 
Week -  18-24th May 2 0 2 0

Mental  Heal t h  Awareness  Week wi l l 
take  p lace  f rom t he  1 8 -2 4 t h  of  May. 
Look out  for  Jaguar 's  mi ni  magaz ine 
i n  sup p ort  o f  ra i s i ng  awareness  of 
mental  heal t h  wi t h i n  t he  workplace . 
We wi l l  be  i nc lud i ng  some external 
sup p ort  sources  and  ad d i t i onal  t ips 
on looki ng  a f ter  your  mental  heal th . 
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1 in 4
people experience mental

health issues each year
MHFA England I mpac t  Repor t  2018-19

We had a chat with some of 
our MHFA’s to f ind out a l i tt le 
bit  more about them…

Awareness
Taking time to switch off 
autopilot  and ‘be in the 

moment ’  is  a great tool  to 
combat stress .  Give it  a 

go:  Pay attention to your 
senses — what can you see, 

hear or feel  around you?

Choose a regular point in 
the day to reflect

Tr ying out 
Learning new things is 

stimulating and can help 
to l i ft  your mood.  Give it 
a go:  Take on a new role 

at  work or school.
Tr y out a new hobby, 
club or activity that 

interests you

Giving
Holding out a helping hand 
makes other people happy 

and wil l  make you feel 
happier too.

Give it  a go:  Share your 
ski l ls  or  offer support . 
Ask friends,  family or 
col leagues how they 

are and l isten without 
judgement

Wh at helps  yo u to  relax?
I  lo ve  to  l i sten  to  m usic  to  help  me 
re la x  a n d un win d.
Wh at o n e thi n g d o  you l ike  to  do in 
a  d a y  that  m a kes yo ur  whole  day 
ha p py ?
S n o o ze th e  a la r m  fo r  5  more  mi nutes 
s leep… !
Best  a d vi ce yo u’ ve eve r  be e n give n?
D o n’ t  fea r  fa i lure .  Fea r  bei ng  i n  t he 
exa ct  sa m e pla ce  n ext  year  as  you are 
to da y !

Loui se Da vi es ,  Health  & Safety  Manager

Edwa rd  S p en cer,  Busin e ss  Un i t  Head

Liza M c G ui ga n,  A ssociate  Director  &  Head of 
F inance

Sara  Jorda n ,  Se n i or  Human Resources  Advisor 

Best  a d vi ce yo u’ ve eve r  be e n give n
Be n o n - judgm en ta l  a nd  t reat  ot hers 
a s  y o u wo uld  l ike  to  be  t reated .
Wh at o n e thi n g d o  you l ike  to  do in 
a  d a y  that  m a kes your  whole  day 
ha p py ?
I  wo uld  h a ve  to  sa y,  doi ng  somet hi ng 
n ice  fo r  so m eb o dy  e ls e .
Wh at helps  yo u to  relax?
I  h a ve  qui te  a  fe w h o bbi es ,  so 
l i sten in g  to  m usic  a n d  p lay i ng  gui tar 
h elp  m e to  re la x . 

What one thing do yo u l i ke to  d o  i n 
a  day that  makes yo ur  w h o le d a y 
happy?
Helping  someone e lse ,  wh eth er  i t ’s  o n e 
of  my daughters ,  a  p er so n  at  wo r k  o r  a 
st ranger  on the  st reet ,  h e lp in g  oth er s 
g ives  you a  good fee l in g  –  e ver y o n e 
should  t r y  i t !
What helps  you to  rela x? 
A  good TV  show –  'B etter  ca l l  S a ul '  i s  a 
current  favour i te .

Best  advice you’ve ever  b een  gi ven?
Don't  sweat  the  smal l  stuf f.  ‘ E a sy  co m e, 
easy  go’.  
What helps  you to  rela x?
I  watch t rashy  TV  to  h elp  m e re la x  – 
preferably  wi th  a  g la ss  o f  win e  a f ter  th e 
k ids  have  gone to  be d!
Favourite  f i lm/boo k/ seri es?
I ’m a  recent  convert  to  ' G a m e o f 
Thrones '  -  i t  was  such  a  go o d b in ge 
watch!
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Lacey Taylor
HR Manager

ltaylor@jbs-ltd.co.uk
Tel: 0207 071 0723

Liza McGuigan
Associate Director/ Head of Finance

lmcguigan@jbs-ltd.co.uk
Tel: 07810 101 702

Steve Jackaman
Operations Director

sjackaman@jbs-ltd.co.uk
Tel: 07818 550 479

Rebekka Gough
Publicity

rgough@jbs-ltd.co.uk
Tel: 0207 071 0748

Darren Walton
Engineering Services Manager

darren.walton@lloyds.com
Tel: 07971 309 635 

Lauren Jackaman
H&S Assistant

ljackaman@jbs-ltd.co.uk
Tel: 0207 071 0746

Sara Jordan
 HR Advisor

sjordan@jbs-ltd.co.uk
Tel: 0207 071 0728

Edward Spencer
Business Unit Head

espencer@jbs-ltd.co.uk
Tel: 07771 997 617

Louise Davies
H&S Manager

ltaylor@jbs-ltd.co.uk
Tel: 07876 234 762

Robbie Kitson
Associate Director

rkitson@jbs-ltd.co.uk
Tel: 07977 910 062

Sid Newbon
Business Unit Head

snewbon@jbs-ltd.co.uk
Tel: 07429 418 753

Our contact 
details...

We have provided 
you with our Mental 
Health First Aiders 
contact details ,  so 
please keep them 
handy. 
Please also be aware 
all  MHFA's use a 
badge on their email 
signature. 
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Supporting your mental health while 
working from home 
My Whole Self aims to create a healthier working culture built on respect and 
collaboration. We’re encouraging employers to create a culture where people can be 
themselves at work. Whether online or in person, bringing your whole self to work is a 
mindset that’s better for mental wellbeing and better for business.  

As more organisations move to online working, human connections are more important 
than ever. Here are some ways to support your mental health, reduce feelings of 
isolation, and feel connected with colleagues while working remotely.  

Get set up 
Waking up 
Although you may have some extra time in bed without a commute, aim to wake up 
around the same time every day. This helps stabilise your internal clock and improve your 
sleep overall. You’ll feel less tired, more refreshed, and find it easier to concentrate 
throughout the day.  

Getting ready 
Keep to your established morning routine if you can – get ready, washed, and dressed as 
if you are going to the office. This will help you get into the mindset that you are at work. 

Setting up your workspace 
Try to set aside a work area separate from your sleeping area, as this will help to prepare 
you for work mode and make it easier to switch off at the end of the day. You don’t need 
a home office to do this – a small desk set up in a corner of your room, or a laptop at the 
end of the kitchen table can do the trick.  

If you’re working with a small space, you could try setting up temporary ‘zones’ by 
hanging blankets or screens to visually separate your work area from your bed or living 
area.  

Clear your work surface of clutter and set up your equipment to avoid physical strain – 
do a self-check using the guidance at  
nhs.uk/live-well/healthy-body/how-to-sit-correctly.  
If you don’t have a chair with back support, you could add a firm pillow.  
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One Westferry Circus has been part of 
Jaguar’s portfolio for 14 years. We met 
the team and the building management  
on-site behind the scenes...

The on-site team is made up of Dean Higgs, Site Manager; 
Domenico Camarda, Mechanical Technician; Stephen 
Shepherd, Electrical Technician and Shannon Casey takes 
care of the onsite admin. 
The team have a combined total of an impressive 22 years 
at Jaguar, with Domencio taking first place as the longest 
serving member with 11 years and 3 months under his belt! 
The team were nominated for the most recent ‘Employee of 
the Quarter’ award by the building’s management team Ian 
Osborne and Louise Cook for an excellent audit score.
The site has changed a lot over the years, and Luke Poole, 
now the teams Account Manager used to work in the 
building, starting as an Engineer, eventually progressing 
to Site Manager. Sally Burton and Chris Howlett, now both 
Account Manager’s at Jaguar were once also part of the One 
Westferry Circus team!
Roger Starling, Senior Account Manager commented: “The 
team at One WFC have received very positive feedback from 
our customer, and it’s fantastic to see that they have been 
recognised for their dedication and commitment.”

It was a pleasure to meet the team who clearly work very 
hard to keep the building maintained to the very highest of 
standards.

One 
Westferry Circus

Spotlight on a Site: 



Building Facts
Client: Helix Property Advisors

Square Footage: 230,000 ft²
Number of floors: 13

Size of team: 4
Staff coverage: 7am to 5pm Monday 

to Friday
Generators: 3 x FG Wilson / Detroit 2 

x 937kVA & 1 x  740kVA
Electrical Supply: HV/LV 

Get to  kn ow  the Tea m: 
Qui ck Fi re  Questi o n 
T i m e 

What was your f irst  job? 
Dean:  I  worked as an Appreciate for  Kwik Fi t
Shannon:  I  star ted my career as a Nurser y 
Nurse

Where’s your favourite place in the world? 
Dean:  Florida 
Shannon:  My favouri te place in the world has 
got to be Marbel la

What ’s the last  series you watched? 
Dean:  'Fr iday Night Dinner '
Shannon:  ' Vampire diaries '

What ’s your favourite way to unwind after a 
busy day ? 
Dean:  K ick back and chi l l !
Shannon:Warm bath,  comf y PJs ,  takeaway and 
watching Netf l i x !

If  you could trade places with anyone for a 
day,  who would you choose? 
Dean:  David Beckham 
Shannon:  Michel le Keegan!
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Introducing the tea m  at  On e Westferr y  Ci rcus.  From top left 
to  r ight :  Top t ier  f rom l eft  to  r ig h t :  Lou is e  C oo k ,  A ss i stant 
Bui lding Manager  and  Ia n O s borne,  Senior  Bu i ldi ng Manage r ; 
Dean Higgs,  S i te  Ma na ger ;  Sh a nnon Ca s e y,  Rovi ng Admi ni strato r 
Domenico Camarda ,  Mech a nica l  Tech nic ia n a nd Ste phe n 
Shepherd,  E lectr ica l  Tech nic ia n
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Andrew has been working 
for Jaguar for almost five 
years. 
We had a chat to find 
out what it's like to be 
a Roving Engineer, and 
what advice he would 
give to someone looking 
to get into the industry...

How did you get into the 
building services industry?
I grew up on the mines in South Africa 
and completed an apprenticeship to 
become an Electrician. When I arrived in 
the UK, I worked at Christies Auctioneer 
House, which was very interesting, 
and I got to see the many fascinating 
goods on auction! I also worked at the 
National Portrait Gallery, which was 
great because of both the historical and 
the new exhibits that I could wander 
through as part of my work. Throughout 

'A Day in the Life' of 
Andrew Rowlands, 

Roving Enginner 

my career, I have also been part of some 
huge builds, including the Olympic 
Stadium, Morgan Stanley at Canary 
Wharf and (I am proud to say) my name 
is on the plaque at Heathrow Terminal 2!

On completion of Heathrow, I returned 
to agency work. One of the buildings 
I was sent to was part of Jaguar’s 
portfolio, and this is where the 
opportunity to work for Jaguar Building 
Services came about. 

What is a typical day for 

Since working as a Roving 
Engineer, Andrew has 

visited over 20 Jaguar sites 
including The Landmark, 
Centre point, Devonshire 

House, Royal Albert Dock , 
Victoria House, The Heron 

and St Magnus House 
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We would like to say a 
sincere thank you to all 

of our Roving Engineers 
in the Blue, Green and 

Red teams.
 You have continued 
to maintain Jaguar’s 
portfolio throughout 

this time, ensuring 
minimal disruption for 

our customers. 

Thank you for your 
commitment. 

you?
I do not have a fixed site which means, 
no day is 'typical.' As a Roving Engineer, 
I go where and when I am needed, and 
I am involved with the daily running of 
most sites. This includes completing 
statutory PPM’s and also helping out 
and completing any reactive tasks for 
the building. 
There is also always the prospect of 
dealing with a potential emergency 
which could be anything from a flood, to 
a power failure. 
My years of experience in the industry 
have proven that prevention is better 
than cure and I make sure that plant 
checks are thoroughly completed to 
prevent any such occurrence. 
Getting to experience a lot of different 
sites means that I get to use my ‘people 
skills’, which I also enjoy!

What do you enjoy most 
about your job?
I have been with Jaguar Building 
Services for almost five years now and 
getting to know the people at various 
buildings has been a pleasure. I enjoy 
going to new sites as I like seeing the 
different architectural designs. 
I also find learning about the functions 
and workings of the different buildings 
extremely interesting. 
I like working with different personalities 
and accommodating them in order to  
build new relationships. 

What advice would you give 
your younger self?
I would say, even though I have 
endeavoured to work through the 
many stresses that life can sometimes 
bring, I have sadly missed opportunities 
because of over thinking/ worrying. So, 
the advice to my younger self would 
probably be, “Do not entertain bad 
things that MIGHT happen for too long 
because they more than likely will 
NEVER happen!”
What advice would you give 
someone who would like to 
be a Roving Engineer in the 
industry?
Firstly, I am a strong believer that you 
must work hard to find common goals 
with work colleagues which improves 
productivity and the overall enjoyment 
of the job. 
Secondly, over the years I have found it 
very helpful to make notes on the new 
buildings that I cover and because I do 

this, returning to them is much more 
manageable.

What do you like to do in 
your spare time?
Recently, due to the current situation 
in the UK, I have started a YouTube 
channel to encourage people during 
these difficult times. The channel is 
named, Andrew the Encourager. 
Please do tune in if you get the chance! 
I also enjoy partaking in various charity 
events. Some of my most recent 
activities for charity have included a  
hike for Food for The Hungry UK, and I 
also ran the London Marathon to raise 
money for The Samaritans. 

Andrew's YouTube channel can 
be found via the following link: 
https://www.youtube.com/
watch?v=EkgMvS4yxb4.

Andrew pictured on Tower 
Bridge after completing the 

London Marathon to raise 
money for The Samaritans. 

Fantastic job Andrew!  



Latest 
Case 

Studies

Description of  Works:
BMS Upgrade 
Project  Duration:
16 Weekends 
The Project :
The project  consisted  of  a 
ful l  upgrade of  the  ex ist ing 
outdated BMS control l ers , 
incorporat ing al l  la nd l ord 
and tenant’s  equipment 
throughout  the  bui l d ing .  O u r 
Projects  team also  insta l l ed 
a  ne w head end system with 
ful ly  funct ional  grap h ic 
pages.  This  has  ena bl ed  th e s i te  eng ineer ing  team to  b e  ab le  to  mo ni to r 
the  bui lding more ef fect ivel y,  a nd  a l s o  a l l ows  fo r  a  much spe e di e r 
response to  any issu es .

Jaguar Proj ects  Team 
Con ta ct :

07989 206 759  

Description of  Works:
AHU Motor  Replace ment
Project  Duration:
10 weeks
The Project :
The Projects  team were instru cted  to 
undertake the repl a cement  of  two rooftop 
supply  a ir  handl ing u nit  fa ns  at  33 
Cavendish Square.  With  l oca l  a u th ority 
approvals  for  crane  l i f ts  a d vis ed  at  14 
weeks,  an alternat ive  s ol u t ion wa s  s ou g h t . 
Thro ugh careful  pl a nning  a nd  invol vem ent 
with  var ious  ser vice  d el iver y  pa rtners  a n 
alternat ive  means of  ma noeu vring  th e fa ns 
was  found. 
The ne w fans  were  s u cces s fu l l y 
l i f ted through the bu i l d ing  a nd 
into  f inal  posit ion,  with  f res h 
air  restored to  the  bu i l d ing  in  a 
t imely  fashion.

Client:  Merchant Square 
Management 
Site:  5 Merchant Square
Description of works: 
External  Supplies 
Switchgear Upgrade 
MB1+MB2
Project Duration:
12 Weeks  

Client:  Peldon Rose
Site:  6th Floor,  Belgrave 
House,  Victoria,  London    
Description of works: 
Ful l  BMS & 4 Pipe Fan Coi l 
Replacement of 115 units 
Project Duration: 
16 Weeks
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CASE STUDY - Warwick Court

CASE STUDY - 33 Cavendish Sqaure

Our Projects team 
are continuing to 

complete and take 
on new Projects 
throughout the 

current period. If 
you would like to 

get in touch, email 
Richard George on: 
rgeorge@jbs-ltd.co.uk

Here’s  some of  ou r  recen t  case studies… O ur  latest  Project
 wins:



We are pleased to announce that even 
during these difficult times, we have 
been able to award a worthy winner 
for this quarters Health and Safety 
Champion. This quarters winner is Garry 
Price, Account Manager for the Red 
Team.

Garry was nominated for his hard work and 
contribution to ensuring the health and safety 
of the employees and sites under his control. 
Garry's detailed health and safety 6 monthly 
inspection reports are always completed 
to a very high standard and he ensures all 
corrective actions are resolved and all root 
causes are identified. 

Well done and thank you Garry, a £50.00 gift 
voucher is on its way to you. 

Our Health & 
Safety Champion

This  yea r  Ja g u a r  Bui ld i n g  S er v i ces 
are  wor k ing  towa rds  mi grat i n g 
f rom ISO  18001 to  I S O 4 5 0 0 1 . 
ISO 45001 is  th e  l atest  I S O 
stand a rd  for  m a nagemen t  systems 
of  occu pat iona l  heal th  an d 
safety.  The  goa l  o f  I S O 4 5 0 0 1  i s 
the  red u ct ion of  occupat i on al 
in jur ies  a nd  d isea s es ,  i n c ludi n g 
prom ot ing  a nd  p rotect i n g 
phys ica l  a nd  m ental  heal th .  The 
st ructu re  of  ISO  450 0 1  i s  based 
on th e  sa m e f ra m e work  used i n 

A n yo n e can be 
a  wo rkplace 

sa fety 
cha mpion! 

I t  could be a  team 
member  who has 

stopped unsafe  work ing 
prac t ices  of  others  such 

as  subcontrac tors,  or 
a  col league who has 

ef fec t ively  handled an 
emergenc y s i tuat ion. 

The winning n o min ee 
wil l  receive a  £ 5 0  gif t 

voucher.

To nominate 
a  champion 

please emai l :
ldavies@jbs - ltd .co. u k             

ISO 45001
other  ISO standards  such as  9001 
an d 1 4001.  With  th is  in  mind we 
have  taken the  decis ion to  invest 
t i me and resource  in  creat ing  one 
system that  covers  a l l  three  ISO 
stan dards .
Wi th  i nternat ional  recogni t ion 
an d an ongoing  commitment  to 
i mprovement ,  migrat ing  to  ISO 
4 5 0 0 1  represents  our  commitment 
to  fo l lowing  the  best  standards  in 
workplace  safety.

Health & Safety 
update 
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COV ID-19
In sp ection 
Checklists
We woul d  l i ke  to 

take this  op p o rtuni ty 
to  thank o ur  Si te 

Managers  who  have 
complete d  and 

returned th e  COV ID-1 9 
inspect ion c he c kl i sts .

We wi l l  be  co nti nui ng 
to  e valuate  the  re sul ts 
of  these ove r  the  next 

fe w weeks,  and  wi l l 
take any a ct i o n that 
is  required to  e nsure 

the safet y  o f  o ur 
employees  d ur i ng thi s 
unprecedente d  t i me .



COVID-19 
J a g u ar  Bui lding Ser vices 
ha ve  been co ntinual ly 
e va l uat ing the r isk  COVID-19 
p o se s  to  our  workforce.
A s  an employer  we have a 
d ut y  to  ensure  the health, 
sa fety  and welfare  of 
o ur  em ployees  as  far  as 
rea s o nably  pract icable. 
I  would l ike  to  ask  that 
d ur ing these di f f icult  t imes 
we keep health  and safety  at 
t he  fo refront  of  our  minds. 

Do not  touch your  e yes,  nose or  mouth 
i f  your  hands are  not  c lean

We would l ike  to  e n cou rage ever yo ne to  co ntinue to  fo l low th e 
governments  advice to  hel p sto p th e sprea d of  th is  v ir us: 

Wash your  hands w ith  soap and water 
often –  do this  for  at  least  20  seconds

Use hand sanit iser  gel  i f  soap and 
water  are  not  avai lable

Wash your  hands as  soon as  you get 
home

Cover  your  mouth and nose with  a 
t issue or  your  s lee ve (not  your  hands) 
when you cough or  sneeze

Put  used t issues  in  the  bin 
immediately  and wash your  hands 
after wards

We are  st i l l  responsible 
for  ensuring the safety  of 
ourselves  and those who 
may be af fected by  our 
act ions. 

I f  staf f  are  working at 
a l ternate  s i tes ,  s i te 
induct ions  should be 
completed and recorded to 
ensure  the y are  aware of  a l l 
s i te -speci f ic  hazards  and 
ke y  safety  information.

Managers  should also  be 
mindful  of  their  team s 
working hours  and break 
t imes must  st i l l  be  ad he re d 
to.
 
I f  you have concerns 
regarding health  and safety, 
please feel  f ree  to  contact 
me direct ly  on:

07876 234 762
Louise Davies,  Health an d 
Safety Manager.
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FREE 24/7 Employee Assistance Programme
Perks at home

And there's plenty more you can do from home...

Have any questions? You can contact Perkbox’s team directly on via 
email at help-me@perkbox.co.uk.

The Health Assure Portal that can be accessed 
from home whenever suits you...

•	 24/7 confidential helpline
•	 Critical incident and trauma support
•	 Online health portal – a comprehensive  

library of wellbeing information

Li fe  is  not  a lways  s mooth  s a i l ing , 
and having someon e to  ta l k  to  ca n 
certainly  help.  That ’s  wh y we’ ve 
partnered with  Heal th  A s s u red , 
br inging you the UK  a nd  I rel a nd ’s 
largest  Employee A s s ista nce 
Programme (EAP)  provid er.
You’ l l  f ind a  wealth  of  information 
and advice  on topics  s u ch  a s 
anxiety,  depression ,  d ebt , 
legal  issues,  bereavement  a nd 
relat ionships.

What is  the Health A ssured  Perk?

50 %  O FF
Speak  a  ne w language  i n  10 

mi nute s  a  day.  Create d by 
expe r t  l i ngui sts ,  Busuu uses 

machi ne  lear ni ng te chno log y to 
teach Spani sh,  Fre nch,  I ta l ian, 
Ge r man,  Engl i sh,  Chi ne se and 

s i x  othe r  language s.  Jo i n  today 
and co nne ct  wi th  90  mi l l ion 

othe r  use rs  a lready lear ning a 
ne w language .

Yo u' l l  b e  f lue nt  i n  no  t i me!

FREE 
Pers onal i se d pro fe ssi o nal 

d e ve lo pme nt  at  yo ur 
f ingert ips.  Lear n exact ly  what 

you  need to  take  yo ur  care e r  to 
th e  next  le ve l .  Magpi e  b r i ngs 
th e  best  ge ms f ro m al l  acro ss 
th e  web  i nto  o ne  place  so  yo u 
ca n l ear n the  sk i l ls  yo u ne e d 

to  ta ke co ntro l  o f  yo ur  care e r. 
Let  Ma gpi e  do  the  hard wo r k  so 

you  can get  b ette r  at  yo urs.

Special  Rates 
Already completed  N etf l ix ? 
Not  to  worr y,  Per kbox  h a ve 
got  your  back!  Strea m a ny 

f i lm worth £3.50  in  sta nd a rd 
def init ion f rom Ra ku ten TV 

for  just  £2!  Rakuten TV ’s 
massive  l ibrar y  o f  t i t l es  ca n 
be streamed straig h t  to  you r 

computer,  smartph one,  ta bl et 
or  connected TV.  N ote:  P l ea s e 

apply  your  code to  th e  webs ite 
f i rst  i f  you want  to  watch  on 

the app.

What’s  i nclude d?
O u r E A P  of fe rs  a  sui te  o f  we l lb e i ng 
s er vices  so  yo u’ l l  re ce i ve  the  b e st 
s u p p ort  in  yo ur  t i me  o f  ne e d. 
You ’ l l  a l so  have  acce ss  to  Health 
A s s u re's  mo nthly  ne wslette rs  and 
webina rs  f i l le d  wi th  he lpful  advi ce 
a nd  g u idance .  I f  yo u speak  wi th 
H ea l th  A ssure d ove r  the  pho ne , 
m a ke s u re  yo u quote  Pe r k b ox. 



Employee of 
the Quarter  
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Our Winners 

Our Runners up

This quarter, we have several teams and indviduals 
who have been recognised for going above and 
beyond for their sites. Congratulations to both our 
winners and our runners up!

Dean Higgs,  Site  Ma n a ger ; 
Domenico Camard a , 
Mechanical  Techni ci a n ; 
Stephen Shepherd,  Electri ca l 
Technician and Sha n n o n  Ca sey, 
Roving Administrato r  at  On e 
Westferr y  Circus
The One West fer r y  C i rcus  tea m 
received h igh  pra ise  fo r  th e i r 
excel lent  audi t  score  in  Feb r ua r y, 
achie v ing  98%!  Our  c usto m er, 
Hel ix ,  a lso  recognised th e  tea m 
for  the  overa l l  h igh  sta n da rd o f 
maintenance that  i s  co m pleted 
on s i te .  Wel l  done!

D a n n y  McGa r vey,  Te chnical  Se r vice s  Manage r  at  the  St  Botolph Building
D a n n y  wa s  n o m inated  by  our  Accounts  Team as  he  chal lenged  a  sup p l i er 's  mistake 
resul t in g  in  a  £2 , 00 0  cred i t  note! 
Our  A cco un ts  depart ment  had  a  q uer y  regard i ng  a  re j ected  i nvoi ce ,  and  Danny 
respo n ded in  deta i l  to  ad v i se  why  i t  and  been re j ected ,  and  went  e ven fur t her  by 
en ga gin g  d i rect ly  wi t h  t he  sup p l i er,  cop yi ng  t he  Accounts  team i n  at  e ver y  stage 
un t i l  reso lut io n  was  reached . 
I t  i s  a  per fect  exa mp le  of  best  p ract i ce  f rom a  S i te  Manager. 
T h a n k  y o u,  a n d w el l  d one Danny!

Darre n Steve ns,  Site  Manager 
at  St  Magnus House 
Darren has  been recogni sed for 
h i s  i nnovat i ve  p roblem-solv ing 
sk i l l s  and  for  goi ng  above and 
be yond  for  t he  tenants  wi th in 
St  Magnus  House.  Hi s  support 
has  been acknowled ged  by 
t he  bui ld i ngs  occupants ,  who 
have  taken t he  t i me to  wr i te  to 
Darren's  management  team.  He 
a lso  recent ly  managed  to  save  an 
aud i tors  wed d i ng  r i ng ,  who had 
acc i d ent ly  d rop p ed  i t  d own the 
s i nk .  Fantast i c  st uf f  Darren!

A lb erto Ramo Site  Manage r 
a n d  D a vid Je nnings,  Ele ctrical 
Tech n i cian at  Knightsbridge 
Estate
A lb er to  and  Davi d  have  been 
n o m in ated  by  t hei r  bui ld i ng 
m a n a gement  team for  goi ng  t he 
ext ra  m i le  d ur i ng  t hese  d i f f i cu l t 
un expected  t i mes .  The y  have 
b oth  m ad e ad d i t i onal  e f for ts 
to  en sure  t hat  t he  P P M and  UK 
H ea l th  and  Safet y  req ui rements 
a re  in  l ine  for  our  customer 
dur in g  the  current  unp reced ented 
ch a n ges .  Great  team work! 

Thank you once again 
for voting! It is quick 

and easy to vote 
for a colleague and 
recognise them for 

doing a fantastic job 
or making a difference 

to the building you 
work in!
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The Nominees  
•	 Nikolay Kukov, Site Supervisor at The Guardian  

•	 Darrin Walker, Shift Leader - Mechanical 
Technician at Berkeley Square House 

•	 John-Paul Kenneally, Roving Electrical Shift 
Technician for the Green Team  

•	 Alfie Webb, Apprentice at Lloyds of London  

•	 Jade Stevens, General Administrator at Head 
Office  

•	 Andrea Harris, Administrator at Lloyds of 
London  

•	 Charlie Gates, Apprentice at Lloyds of London  
 

The team at  Paddin gto n  Cen tra l 
Estate  received an o utsta n din g 
score  of  100% dur ing  a n 
unscheduled techn ica l 
compl iance  audi t  re po r t . 
The  whole  team alwa y s  g ive 
thei r  best  e f for ts  to  a n y  g iven 
task  and so  Accoun t  M a n a ger 
Danny Howel l  put  t h em  a l l 
for ward for  a  nominat io n . 
Fantast ic  work  guys . 

•	 Craige Goodbody, Handyman at Alphabeta Building  

•	 Graeme McSorley, Account Manager at Head Office 
 

•	 Christopher Heath, Site Supervisor at One Carter 
Lane 
 

•	 James Ellis, IT Manager at Head Office 
 

•	 Mike Berry, Site Manager at Ibex House 

•	 Ian Etherington, Electrical Technician at Park House

Voting has now re-opened! Please vote through 
our online survey tool at:

www.surveymonkey.com/r/SH3JQVX

Please submit all nominations by 15th July 
2020 for your vote to be counted.

Our second 
runners  up are 
the  Paddington 
C e ntral  Estates 
Team: 
Vernon Alphonse,  S i te 
Manager ;  Norbert 
Giermaziak ,  Super vi so r ; 
Jul ie  Smith,  Contra ct 
Support ;  Peter  Russell ,  Lea d 
Engineer ;  Graeme  Sto rri e, 
Lead Engineer ;  Luka sz 
Feshchyn Lead En gi n eer ; 
Jak Phil ip,  Electrica l 
Maintenance Engin eer ;  Pa wel 
Możdżeruk ,  Mainten a n ce 
Engineer ;  Boris  Mo n ta n o, 
Handyman;  Janis  Stra uti n s, 
Site  Engineer ;  Gabri el 
Rebelo,  Electrical  En gi n eer 
and last  but  not  lea st,  H a rr y 
Shelton,  Improver



An InSite into our 
Community OnSite  

We’ve all had some major life changes over the 
past couple of months. So, we thought we would 

share some light-hearted news on our InSite 
into our Community OnSite page. Our personal 
favourite feature is Albus the Bearded Dragon... 
Jaguar’s newest colleague. We're not sure that 

we have a uniform that will fit him though!

Our 5k Runners
Grace Roberts, Operations; 
Jenny Graham, Lead CAFM 
Supervisor; Amy Marchant, 
Accounts Assistant  and 
Bebe Ray, Mobilisation & 
Contracts Administrator 
have all completed a 5k run 
in the last month to raise 
money for Run for Heroes. 
The Run 5K, Donate £5 & 
Nominate 5 people on your 
social to do the same has 
raised over £5,000,000.00 
so far! 
All proceeds are going to 
NHS Charities Together 
who’s mission statement 

is to support the welfare and the wellbeing of NHS staff as they fight 
COVID-19. If you would like to take part, visit https://uk.virginmoneygiving.
com/RunForHeroes.  

In troducing Z iggi  the  Pug 
a n d Albus the  Bearde d 
D ragon!  Zi ggi  i s  p retend i ng 
to  be  snoozi ng  and  i s  most 
def i n i te ly  avoi d i ng  anot her 
wa lk  around  t he  b lock! 
A lbus  t he  B eard ed  Dragon i s 
c urrent ly  lov i ng  l i fe  at  home. 
Both  owned  by  Ian 
Ethe r i ngto n,  Engi ne e r  at 
Pa r k  Ho use

Lily the King Charles 
Spaniel  has  been 
d isturbing  her  o wn er s 
who are  work ing  f ro m 
home with  some ver y  lo ud 
snor ing!  Owned b y  L a u ren 
Jackaman,  Hea l th  a nd 
Safety  Admini strator. 

N ot hi ng  much has 
changed  for  E lvis  the 
Sail  Fin  Molly ,  but  he  is 
cer ta i n ly  l i k ing  the  ext ra 
attent i on (and addit ional 
food  sup p l i es )  f rom his 
owner  who i s  work ing 
f rom home.  Owned 
by  Edward Spencer, 
Busi ne ss  Unit  Head.

Chris Cook 
completes 26.2miles! 

Chris Cook , Site Manager at Moor Place 
ran 26.2 miles over the weekend to 
raise money for Children with Cancer 
UK.  
He has managed to raise a total of over 
£3,000 for the charity! Chris said: 

"I am so glad I took on the challenge, 
it was one of the most rewarding 
things I’ve done. I’m really happy with 
achieving 3 hours 20 minutes and more 
importantly how good I felt up until 22 
miles. For the first time at taking on this 
distance I’m taking a lot of positives 
into October’s London Marathon!"
Fantastic work Chris, a great 
achievement!  
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An InSite into our 
Community OnSite  

Jen n y  the cat  h a s  b een 
snea k in g  a ro un d t r y in g  to  get 
inte l  o n  Ja g ua r ’s  b us in ess 
p lan .  We do n’ t  t r ust  h er ! 
Own ed b y  Rebekka  G ou g h , 
Publ ic i ty. 

When  Izzy the  cat  i sn’ t  t r y ing  to 
sabotage her  owner ’s  p lants  by 
sunbat hi ng  on t hem,  she  is  t r y ing 
to  wi n  at  p lay i ng  h i d e  and seek! 
What  e lse  i s  t here  to  d o when 
your  owner  i s  work i ng  f rom 
home?  Owned  by  Cathe r ine 
Wai te ,  Ge ne ral  Admi ni strator. 

The Danson Runners In the Community

Natalie's live shows in 
support of the NHS

The Danson 
Runners are 
doing an 
excellent job of 
bringing people 
together during 
lockdown 
with 'virtual 
running.' 
Their efforts 
even made it 
onto prime 

time BBC news!
The Danson Running club is also continuing to raise money for Greenwich 
and Bexley Hospice (their partner charity) throughout this time, and as 
they managed to reach a total of £2,500, Jaguar decided to spur them on 
and matched their efforts taking the total raised to over £6,000! 

Thank you to all of the runners for coming together during these difficult 
times. 

Peter Jefferies, Fabric 
Technician at City Point sent in 
a photo of his families support 
to the NHS with their window 
display. Lovely stuff!

Matthew Daniell, Fabric Technician at Allen & Overy and his family would 
like to wish everyone at Jaguar well. Throughout the lockdown, they have 
managed to plant fruit 
and veg seeds, keep up 
with home schooling 
and keep a tiny baby 
entertained!
Matt is onsite 3 days a 
week, making sure One 
Bishops Square is still 
looking fresh and ready 
for everyone’s return to 
work.

Natalie  Keel,  Admi n i strato r  at  A l len  & Over y  has 
been ra is ing  mone y  fo r  NH S  Ch a r i t ies  To geth er  through 
per forming music  sets  o n  Fa ceb o o k  L ive!
The st reams are  com plete ly  f ree  to  jo in ,  100% 
interact ive  and she  a lso  squee zes  in  a s  m a n y  req uests 
as  she  can!
Please  tune in  on Sun da y 's  at  7 . 30pm  i f  y o u wo uld  to 
attend a  Sunday  n igh t  g ig  f ro m  y o ur  so fa .

19 /  Jaguar Building Service s



50% OFF A PAIR OF 
SPORTS SHOES AT 
RUNNERS NEED
AVAILABLE IN-STORE AND ON-LINE

Offer applies to one pair of sports shoes per member per plan year. Terms and conditions apply see vitality.co.uk/member.  
Details correct as of October 2019. You can get 50% off a pair of running shoes with Runners Need on all VitalityHealth plans, except if you have 
Vitality Essentials as a part of a Business Healthcare plan, then you can get 25% off a pair of running shoes.

VitalityHealth is a trading name of Vitality Corporate Services Limited which is authorised and regulated by the Financial Conduct Authority.  
Trust administration business is handled by Vitality Corporate Services Limited and this activity is not regulated by the Financial Conduct Authority.

Visit vitality.co.uk/member  
for more details.

VHPO0012_1019_J3794

Answer our technical question and submit your answer to Rebekka 
by the 10th July 2020 via email to:

rgough@jbs-ltd.co.uk

Everyone can enter whether you are technical or non-technical! As 
long as you send the correct answer to the above email address, 
your name will be entered into a prize draw. The winner will be 

informed via email and announced in the next issue. Good luck!

WINYour Chance to Win 

Enter Jaguar’s competition to win 
a £20 One4all voucher! 

Good Luck! 

Spot the Difference!

January’s 
Winner!

Can you spot six differences between the two images below? 

How many 
contactors are 

there in a 
star-delta motor 

starter??

April’s 
Technical Question
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The correct answer to January's technical 
question: What item of equipment is 
commonly used to control the speed of an 
electric motor? 
Answer: Frequency Invertor or VSD 
(Variable Speed Drive).
The winner of the prize draw was Peter 
Bryant, pictured right. Peter is the Site 
Manager at Beaufort House. Well done 
Peter!



50% OFF A PAIR OF 
SPORTS SHOES AT 
RUNNERS NEED
AVAILABLE IN-STORE AND ON-LINE

Offer applies to one pair of sports shoes per member per plan year. Terms and conditions apply see vitality.co.uk/member.  
Details correct as of October 2019. You can get 50% off a pair of running shoes with Runners Need on all VitalityHealth plans, except if you have 
Vitality Essentials as a part of a Business Healthcare plan, then you can get 25% off a pair of running shoes.
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Your Chance to Win 



Thank you 
everyone!

Jaguar Building Services

6 Gracechurch Street

London, EC3V 0AT

Tel: 0207 071 0700

Email: enquiries@jbs-ltd.co.uk

Quiz Answers 

Contact us
For regular  update s,  visit  our 

we bsite  and fol low us  on Twitter 
&  L inke dIn for  our  latest  news 

and announcements:

www.jbs-ltd.co.uk @JBSMaintenance

Thank you to everyone at Jaguar who took 
the time to send in photos of what they 
have been up to during this strange and 

difficult period. 

It  is  fantastic to see a strong sense of 
community throughout the organisation. 
We look forward to hearing from you all 

ahead of July's issue. 

The nation has been showing support to 
our NHS through a Clap for Our Carers 
every Thursday at 8pm. If  you haven’t 
already, get involved on Thursday's to 

show your appreciation!  

Pictured below:  Devonshire House, 
located in Mayfair  W1. 

The bui lding overlooks Green Park and 
The Ritz and has been a part of  Jaguar ’s 

portfol io since September 2013. 


